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Division 58: Registrar, Western Australian Industrial Relations Commission, $10 740 000 — 
Ms K. Hodson-Thomas, Chairman. 

Mr F.M. Logan, Minister for Energy representing the Minister for Employment Protection. 

Mr J. Spurling, Chief Executive Officer.  

Ms S. Godfrey, Director, Corporate Services.  

The CHAIRMAN: The member for Murray. 

Mr M.J. COWPER: I have only one question, and, to be fair to my colleagues, I will ask it as a job lot. I refer 
to the three dot points under “Significant Issues and Trends” on page 971 of the Budget Statements. I will take 
the dot points in unison because I find them to be an interesting, if contrasting, comment. The first dot point 
reads — 

Commonwealth legislation has diverted industrial relations applications away from the Commission, 
consequently reducing the activity of the Department of the Registrar. 

I suspect that that deals with the fact that we have had a reduction in disputation in recent times. The next dot 
point reads — 

Legislation currently before the State Parliament, if enacted and proclaimed, will increase the workload 
for the Commission and the Department of the Registrar. 

I find that intriguing because it is as though the government has deliberately gone out to find work to justify the 
Industrial Relations Commission. The third point that I would like the minister to comment on in conjunction 
with the other two points before we move on to the next division reads — 

Benefits are being realised as a result of transferring financial and procurement activities to the Office 
of Shared Services. 

I would be very grateful if the minister will enlighten us all about the benefits achieved as a result of going 
across to the Office of Shared Services. Great expense was incurred in that division, and it may well be that that 
was a case of saving on behalf of the registrar, but it is certainly not a case of saving on behalf of the Office of 
Shared Services.  

Mr F.M. LOGAN: I said that we would deal with this issue during this division. Although we have already had 
a bit of debate in the previous division, it is however more appropriate that this issue be dealt with under this 
division. Of the three bills before Parliament referred to earlier, one has completed passage and awaits assent and 
proclamation, and the other two are in the upper house. The Employment Dispute Resolution Bill 2008, which is 
awaiting assent, will give the Western Australian Industrial Relations Commission the power to resolve disputes, 
including the power to voluntarily mediate in disputes that involve individual workers. Consequently, one can 
understand the increased workload.  

The Contractual Benefits Bill 2007 expands the denied contractual benefits jurisdiction and will ensure that the 
commission has the jurisdiction to deal with applications by employees of constitutional corporations, which was 
the issue that went directly to the federal workplace relations legislation and the establishment of the conditions 
concerning the constitutional corporations provisions. If the Contractual Benefits Bill is passed as we expect it to 
be passed, and is declared, the increased workload will — 

Mr M.J. COWPER: Nothing is certain these days, minister. 

Mr F.M. LOGAN: We are doing pretty well at the moment; we are getting them through! The increased 
workload will occur because, obviously, individual workers would have a place to take their disputes for 
resolution. At the moment, there is nothing; the individual can cop it on the chin, and that is the end of it, despite 
the provisions of the existing federal workplace relations legislation.  

The third bill, the Industrial and Related Legislation Amendment Bill 2007, is an omnibus bill that extends 
employee protections—notwithstanding WorkChoices—to children, and will allow the Western Australian 
Industrial Relations Commission to hold joint wage sittings with other industrial tribunals; will expand the 
commission’s denied contractual benefits jurisdiction to deal with issues beyond industrial matters, including 
any express or implied condition of an employment contract; will ensure that the commission can deal with the 
denied contractual benefit claims brought by employees of constitutional corporations; will remove the salary 
cap for unfair dismissal or denied contractual benefits claims not covered by industrial instruments; will allow 
employees to bring breach of employment contract claims of up to $50 000 to the state Magistrates Court, with 
this figure rising to $75 000 on 1 January 2009; will strengthen the protection against the discrimination of 
workers who have taken action to advance occupational health and safety issues, including a reinstatement 
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option for workers dismissed for action in the interest of occupational health and safety—something denied to 
them by previous governments; will create a new process for conciliating and resolving workplace bullying 
claims; and will give the Western Australian Industrial Relations Commission the power to mediate disputes and 
deal with the disputes referred to it under the terms of the agreement, and the ability to resolve disputes under the 
model resolution process in federal agreements.  

If one looks at all the provisions in those bills, one will understand why the workload of the Western Australian 
Industrial Relations Commission will increase. Also, the legislation will reinstate the conciliation process the 
commission always had—a process that had always worked so well and that in fact was a model for the globe 
from 1901 up until the workplace relations legislation was introduced first of all to this state during the 1990s, 
and then, unfortunately, picked up by the federal government. That regressive step attracted international 
criticism of our handling of industrial relations. It was such a regressive step given that Australia led the world in 
terms of conciliation and arbitration for such a long time. 

The appropriation was recommended. 
 


